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Sexual Harassment of Women at 

workplace Act, 2013. 

gzp nra;Ak; ,lq;fspy; ngz;fSf;F 
vjpuhd ghypay; njhe;juTfSf;F 
vjpuhd rl;lk;> 2013. 

Sexual Harassment at work place includes, ghypay; njhe;juTfs; vd;gJ 

1. Unwelcome sexual advances (verbal, 

written or physical) 

2. Demand or request for sexual favor. 

3. Any other type of sexually – oriented 

conduct. 

4. Verbal abuse or joking that is sex-

oriented. 

1. ghypay; Nehf;NfhL Kiwjtwp ele;J 
nfhs;Sjy;  
2. ghypay; nray;fSf;F tw;GWj;Jjy;. 
3. ghypay; hPjpahf mZFjy;. 
4. tha;nkhopahf ghypay; Nehf;fj;NjhL 
NgRjy; jpl;Ljy;. 

Generally workplace sexual Harassment 

refers to two common forms of 

inappropriate behavior. 

1. Quid Pro Quo (this for that) 

2. Hostile Work Environment. 

ghypay; njhe;juTfs; Ntiy nra;Ak; 
,lq;fspy; ,uz;L tpjkhf Kiwaw;W 
eilngWfpwJ. 

1. Quid Pro Quo [,jw;F mJ] 

2. tpNuhjkhd gzp #oy;. 

The vulnerabilities that Indian Women 

were exposed. In 1997 the Supreme Court 

gave a landmark judgment, which came to 

be known as the Vishaka Guidelines. 

1997-k; Mz;L cr;rePjpkd;wk; Gfo;ngw;w 

jPh;g;G mspj;jJ. mJ ‘tprhfh 

topfhl;Ljy;’ vd;wiof;fg;gLfpwJ. 



 

 

Salient Features rpwg;gpay;Gfs; 

The ambit of the sexual Harassment Act is 

very wide and is applicable to the 

Organized Sector as well as the 

Unorganized Sector. 

,r;rl;lj;jpd; vy;iyahdJ gue;J 
fhzg;gLfpwJ. NkYk; mikg;G rhh;e;j 
Jiw> mikg;G rhuh JiwiaAk; 
cs;slf;FfpwJ. 

Definition of Workplace:  

Government bodies, Private and Public 

Sector organizations, NGOs, Organizations 

Carrying on Commercial, Vocational, 

Educational, Entertain mental, Industrial 

Financial Activities, Hospitals & Nursing 

Homes, Sport institutions & stadium etc. 

gzp nra;Ak; ,lk; vd;gJ – muR 
mYtyfq;fs;> jdpahh; Jiw njhz;L 
epWtdq;fs> tzpf> fy;tp epWtdq;fs;> 
njhopw;rhiyfs;> epjp epWtdq;fs;> 
kUj;Jtkidfs;> tpisahl;L 
epWtdq;fs; kw;wk; ikjhdq;fs; 
Nghd;witahFk;. 

The Act also covers a Women, who is 

working in dwelling place of house 

,r;rl;lk; tPLfspy; Ntiy nra;Ak; 
kw;Wk; tPl;L Ntiy nra;ak; 
ngz;fisAk; cs;slf;FfpwJ. 
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 ‘She – Box’ – Portal   ‘She – Box’ Nghh;l;ly; 
 

An Online Complaint Management 

System- Sexual Harassment electronic – 

Box (SHe – Box) - for registering 

complaints related to sexual harassment at 

workplace. 

,izatop Gfhh; Nkyhz; jpl;lk;  
,jd; %yk; Ntiy nra;Ak; ,lj;jpy; 
Vw;gLk; ghypay; njhe;juT Fwpj;J 
ngz;fs; Gfhh; njhptpf;fyhk;. 

This System has been developed to ensure 

the effective implementation of Sexual 

Harassment at Workplace Act, 2013. 

,k;KiwahdJ – ngz;fSf;f Ntiy 
nra;Ak; ,lj;jpy; Vw;gLk; ghypay; 
njhe;juTfSf;F vjpuhd rl;lk;> 2013-
ia rpwe;j Kiwap;y; 
eilKiwg;gLj;Jtjw;fhf 
cUthf;fg;gl;lJ. 

This initiative to provide a platform to 

women working or visiting any office of 

Central Governments to file complaint 

related Harassment. 

,j;jpl;lk; Kjypy; kj;jpa muRf;F 
nrhe;jkhd my;yJ rhh;e;j ,lq;fspy; 
eilKiwg;gLj;jg;gLfpwJ. 

The Union Government has 30.87 lakh 

employees. According to the Census of 

Central Government Employees 2011, 

Women Constitute 10.93% of the total 

force. 

kj;jpa murpy; nkhj;jk; 30.87 yl;rk; 
gzpahsh;fs; gzp Ghpfpd;wdh;. 2011 
kj;jpa muR gzpahsh;fs; 

fzf;fPl;bd;gb 10.93% Ngu; ngz;fs; 
Mth;. 

Nodal Ministry 

Ministry of Women and Child 

Development 

eilKiwgLj;J mikr;rfk; 
kj;jpa ngz;fs; kw;wk; Foe;ijfs; 
Nkk;ghl;L mikr;rfk;. 

 


