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Sexual Harassment of Women at
workplace Act, 2013.
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Sexual Harassment at work place includes,
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1. Unwelcome sexual advances (verbal,
written or physical)

2. Demand or request for sexual favor.
3. Any other type of sexually — oriented
conduct.

4. \Verbal abuse or joking that is sex-
oriented.
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Generally workplace sexual Harassment
refers to two common forms of
inappropriate behavior.

1. Quid Pro Quo (this for that)

2. Hostile Work Environment.
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The vulnerabilities that Indian Women
were exposed. In 1997 the Supreme Court
gave a landmark judgment, which came to
be known as the Vishaka Guidelines.
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Salient Features FpUluievLsmeit

The ambit of the sexual Harassment Actis | ggg1 | saar srvemeowmeng LIHSI

very wide and is applicable to the ST ILGAMBSHI. GosvIldD SienioliL] &1Ths
Organized Sector as well as the SHIEMB, SIMIOLIL] FTIT SHIEDBEDUILILD
Unorganized Sector. 26116 &GS DEI.

Definition of Workplace: - . .

) i ) uewll GQFUILD GLID 6IaTLSH — DIJS
Government bodies, Private and Public OIRIEBHB, SEALTT SHeoB ST
Sector organizations, NGOs, Organizations | pmeusnmmsn, susnfls, ssoal Bpiuembiss,
Carrying on Commercial, Vocational, OHTOBFTEMEVHET, HF HBICUTHIGE,
Educational, Entertain mental, Industrial LO(HSSHIONDEDEUISH6IT,  ollenerUINL (B
Financial Activities, Hospitals & Nursing. | DIBIQISIbISE BB IDSTEIhIST
Homes, Sport institutions & stadium-étc. LT BENENLITGLD.
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The Act also covers a \Women, who is
working in dwelling place of house
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Scheme - 9
‘She — Box’ — Portal
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‘She — Box’ Gunmiri_L6v

An Online Complaint Management
System- Sexual Harassment electronic —
Box (SHe — Box) - for registering
complaints related to sexual harassment at
workplace.
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This System has been developed to ensure
the effective implementation of Sexual
Harassment at Workplace Act, 2013;
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This initiative to provide a platform to
women working or visiting any office of
Central Governments to file complaint
related Harassment.

RHI L+ (PH6eJ60 10HHLI DIT5EHE,
CFThHELOT DI060HI FiTHH S MIH6N 60
e (PMBLILIGSSILIBSBSI.

The Union Government has 30.87 lakh
employees. According to the Census of
Central Government Employees 2011,

Women Constitute 10.93% of the total

force.
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Nodal Ministry
Ministry of Women and Child
Development
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